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NURSI NG CONCEPTS NUR 200

Cour se Nare ~ Cour se Nunber

TOTAL CREDI T HOURS: 15

PREREQU Sl TES: NUR 100, NUR 120

PH LCSCPHY/ GOALS:

This course is designed to exam ne the concept of professional
accountability in nursin% practice. The student exam nes

sel ected nursing issues by using exanples fromclinical practice
to build on year one theory relating to ethics, the law and the
profession. Particular attention is paid to the rel evance of
client advocacy and the change process to nursing practice. The
student continues to examne the Canadian Health Care System

wi th particul ar enphasis on how the provincial and |local |evels
affect the client and the nursee

STUDENT PERFCRVANCE OGBJECTI VEST

Upon successful conpletion of this course the student will:

1. examne selected ethical, legal and societal issues that
i nfl uence nursi ng.

2. analyze specific professional roles and rel ationships on the
Heal th Care Team

3. examne the nurse's role as a client advocate.
4. explore the change process and its rel evance to practice,

5. examne selected aspects of the Canadian Health Care System
at the provincial and |local |evels.

TCPI CS TO BE QOVERED:

Fundi ng of Ontario's Health Care System
The Health Care Systemat the local |eve
Health Care Teamroles and rel ati onshi ps
Ethical, legal and societal issues

Nurse as a client advocate

Theory of Change process
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NURSI NG CONCEPTS

Cour se
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Nane

LEARNI NG ACTIM TI ES

PROFESSI ONAL  ACCOUNTABI LI TY

1.0

Upon

uni t

11

1.2

1.3

1.4

15

1.6

Exam ne sel ected ethical, |egal
and prof essional issues that
i nfl uence nursi ng-

successful conpletion of this
the student will:

descri be strategies the nurse
uses to recogni ze and resPect
the client's health beliefs,
culture, religion and
ethnicity.

di scuss specific practice
situations when the nurse
respects the rights of the
client and his/her famly to
make deci si ons about their
heal th care.

di scuss situations in nursing
practice when personal biases
may infleunce nursing actions

describe sone strategies the
nurse uses to cope non-j udge-
nentaIIY in situations when
personal biases nay infl uence
nursi ng acti on.

recall the nurse's role as a
client advocate.

examne selected situations in
whi ch the nurse acts as a
client advocate by assisting
the client in understanding
rel evant information.

NUR 200
Cour se Nunber

REQU RED RESOURCES

Revi ew ONO St andar ds of
Nursi ng Practice, 1990,
Qui del i1 nes for Ethical
Behavi our in Nursing, 1988
and NUR 100 & NUR 120

not es.

Kozier and Erb

AQinical activity
d assroom Tri ads

Qinical Practice
Nur si ng Theory

Revi ew NUR 120 notes and
readi ngs re: advocacy

RNAO posi ti on paper



NURSI NG CONCEPTS NUR 200

Cour se Nane Cour se Nunber
| V. LEARN NG ACTIMVI TI ES REQU RED RESQURCES
1.7 examne selected situati ons when

1.8

1.9

1. 10

1.11

the nurse acts as a client
advocate by protecting and
promoting the client's right
to:

i) access valid information Standards of Practice
ii) inforned and vol untary
consent to care, treatnent Post Conference topic
and participation in
resear ch
ii1) privacy and confidentiality
iv) treatnment with dignity
participation in decisions
affecting his/her care

expl ore the Regul ated Heal th C NQ Booklet: RHPA

Prof essions Act (RHPA) under 1993
the fol | owi ng headi ngs:
i) purpose
i) rational e for devel oprent
iii) key elenents

I v) nursings' scope of practice

di scuss the follow ng pi eces of
| egislation as they relate to
t he nursing profession:
i) Freedom of Information and
Privacy Act
i) Public Hospitals' Act

expl ain the process for

reporting incidents of unsafe

practice or professional

m sconduct of nursing or other dinical activity
heal th care providers to the

appropriate authority. View the foll ow ng video
and conpl et e wor ksheet
descri be the Coll ege of Legal Procedures at the

Nurses conpl ai nts procedure aNQ 1987



NURSI NG GONCEPTS

IV.

Cour se Nane

LEARN NG ACTIM TI ES

2.0 Analyze specific professional
roles and rel ati onshi ps on
t he Heal th Team

Upon successful conpletion of this
unit the student wll:

2.1 describe the client's role
as a partner on the health
t eam

2.2 discuss the role of the client's
famly as a nenber of the
heal th team

2.3 describe the role of the
heal th team menbers i nvol ved
in the care of the:

1) surgical client
ii) hospitalized child
i) expectant famly

2.4 explain the function of the
heal t h t eam nenbers invol ved
in the care of the surgical
client, the hospitalized child
and the expectant famly.

2.5 outline the collaborative
strategies used by nurses to
function effectively with
menbers of the health team

2.6 describe the role of the
foll owi ng nurses on the health
t eam
) nurse practitioner
11) nurse clinician
iiig comuni ty heal th nurse
I v) occupational heal th nurse

NUR 200
Cour se Nunber

REQU RED RESCURCES

Revi ew NUR 120 notes and
readi ngs re: Consuner
Rghts in Health Care

Revi ew NUR 100 notes and
readings re: Health Care
Team



NURSI NG CONCEPTS NUR 200

Cour se Nane Cour se Nunber
| V. LEARN NG ACTIVI TI ES REQU RED RESCURCES
2.7 examne the selected |ocal Community Information

2.8

agencies that function in the Drectory, 1991
community as heal th team nenbers _
by Pr oviding services for the Sault Ste. Marie Agency
fol | ow n?: Profiles, 1991
i) children and adol escents (on reserve)

i) senior citizens
iii) health pronotion

i v) disease prevention, treatment
and supﬁort

|

nmental health

% soci al problens re: poverty,

unenpl oynent, famly

vi ol ence
expl ain how the nurse functions Comunity |nformation
as a client advocate by Drectory, 1991
assisting famlies to access
services offered by sel ected Sault Ste, Marie Agency
communi ty agenci es. Profiles, 1991

Interview D scharge
Pl anner at |ocal hospitals



NURSING CONCEPTS

Course Name

IV LEARN NG ACTI VI TI ES

3,0

Upon

uni t
3.1
3.2

3.3

3.4

3.5

3.6

Exam ne the concept of change
and its rel evance to nursing
practi ce.

successful conpletion of this
the student will:

def i ne change.

di stingui sh between unpl anned
and pl anned change-

describe the strategies a
nurse uses to inplenent change

identify the relationship
bet ween nursing and t he change
pr ocess.

di scuss the theories of change
of particular interest to
nur ses.

descri be sel ected situations
i n which individual nurses
and the profession acted as
change agents.

NtJR 200

Cour se Nunber

REQU RED RESOURCES

Kozier, BErb & Qivieri,
pp. 38-40
pp. 279-282

Canada Heal th Act

Posi ti on papers from
i) RNAQ ONA, CNO



NURSI NG CONCEPTS
Cour se Nane

1V, LEARN NG ACTIM TI ES

4.0 Examne selected aspects of the
Health Care Systemat the
provincial and |ocal |evels.

successful conpletion of this
the student wll:

Upon
uni t
4.1 examne the funding of
Ontario's Health Care System
with regard to the foll ow ng
aspects: . _
1) total revenues including
transfer paynents
1i) total expenditures
iii) major areas of expense
I v) sanple costs

4.2 identify the current gaps in
the funding of Chtario's

Heal th Care System

di scuss the rationalization
of health services and its
rel evance to nursing.

4.3

4.4 discuss why Canada's Health

Care Systemis in crisis.
4.5 describe the strategies that
nurses and the profession can
i npl erent to support the five
basi c principles of the
Canadi an Health Care System

4.6 function

process of the

Qutline the structure,
and referral

follow ng selected agenci es that

contribute to the Health Care
Systemat the l[ocal [evel.

Sault Ste.
Profil es,

NUR 200
Cour se Nunber

REQU RED RESOURCES

Revi ew NUR 100 readi ngs
and notes re: Health Care
System

Mnistry of Health
1992- 93 Annual Report
(on reserve)

Newspaper s, nmagazi nes,
prof essional journals

RNAO literature
Revi ew Canada Heal th Act

Community Information
Drectory, 1991

Mari e Agency
1991

1) Algoma District Health Council

GQoup Health Centre
Heal t h/ V¢l f are Canada,
Medi cal Services Branch
Iv) Red Ooss Society

Quest speakers



NURSI NG GONCEPTS NUR 200

Cour se Narmre Cour se Nunber
'V, LEARN NG ACTI M Tl ES REQU RED RESOURCES
4,7 discuss the Premer's Council Premers Council on Health

on Health, Justice and Soci al 1989
Vel | -being as a key initiative
designed to inprove the health

status of Ontari ans,

V. EVALUATI ON I\/I:_I'HODS) (I NCLUDES ASS|I GNMVENTS,  ATTENDANCE
REQU REVENTS, ETC

A conbi nation of tests and assignnents will be used to eval uate
student achi evenent of the course objectives. A description of

the eval uation nethods will be provided and di scussed wthin the
first two weeks of class.

VI . REQJ RED STUDENT RESOURCES:

Text books:

1, Kozier, B-, Erb, G, &Qivieri, R, (1991), Fundanentals of
Nursing: Concepts, Process and Practice, Addi son-Vésley, Don
MTTs, Ohtario

C. N Q Bookl ets:
(received in Year 1 - NUR 100, NUR 120)

1. Quidelines for Ethical Behaviour in Nursing, 1988
2. Standards of Nursing Practice, 1990

O?pies of the following CNQ Booklets will be received in
cl ass;

1. Legal Procedures at the CNQ, 1987
2. Regul ated Health Professions Act, 1991




NURSI NG QONCEPTS NUR 200
Cour se Nane Cour se Nunber

VI1. ADD Tl ONAL RESOURCE MATER ALS AVAI LABLE IN THE COLLECE LI BRARY

1. Baungart™ A J. and Larsen, J.~ (1988), Canadi an Nursi ng Faces
the Future, Toronto: CV. Msby Co. (RT6.AIB38)

2. Flynn, J. and Hefferon, P., (1988), Nursing: FromConcept to
Practice, 2nd edition, Connecticut: Appleton, Lange SE Norwal k
(RT41.N883)

3. Kerr, J. and MacPhail, J., (1991), Canadian Nursing: |ssues
and Perspectives, 2nd edition, Toronto: CV. Msby Co,
(RT6. ALK47)

4. Mauksch, 1.G and MIler, MH, (1981), Inplenenting Change in
Nursing, Toronto: CV, Msby Co.

5. MFarland, GK, Leonard, HS. and Mrris, MM, (1984),
Nur si ng Leader shi p and Managenent: Contenporary Strategi es,
Toronto: J, Wley & Sons

6. Stevens, KR (Ed), (1983), Power and | nfl uence: A Source
Book for Nurses, Toronto: J. Wley & Sons (RT4.P68)

7. Storch, J., (1982), Patients' Rights: Ehical and Legal |ssues
|C(r)1 Heal th Care and Nursing, Toronto: MQawHTT Publishing

8. Ward, MJ. and Price, S A, (1991), Issues in Nursing
Admni stration, Toronto: CV. Msby Co. (RT89.187)

"Oh Reserve" Section:

1. Ontario Mnistry of Health, (1990-91), Mnistry of Health
Annual Report, Toronto, Onhtario Gover nnent Bookstore

2. Community Information Centre Drectory
3. Sault Ste. Marie Agency Profiles
Additional reserve itens may be identified in class.

Peri odi cal Secti on:

The follow ng publications are identified for your interest:
Jour nal s/ magaz i ne S Newsl etters

The Canadi an Nur se CNOQ

The Journal of Nursing Admnistration
Nur si ng Managenent




NURSI NG GONCEPTS NUR 200
Cour se Nane Cour se Nunber
VI1. ADD Tl ONAL RESQURCE NMATERI ALS AVAI LABLE | N THE OOLLEGE LI BRARY

VI,

CONTINUED - . -

Audi ovi sual Secti on:

The foll owing video(s) may be shown in class and are avail abl e
fromthe School of Health Sciences' Technician.

1. College of Nurses of Ontario (CNQ)
- The Conpl ai nts Procedure

CD - ROM Col | ecti on:
1. Qurmul ative Index for Nursing and Allied Health (O NAH)
i) CDavailable fromLibrarian, Sault College Library
SPEQA AL NOTES:
astag;jgpt ﬁe\é\jritrr: speci al needs ﬂeg: physical |imtations, visual
g inpairnments, learning disabilities) are

encouraged to discuss required accommodations confidentially
wi th the teacher.

Your teacher reserves the right to nodify the course as hel/she
deens necessary to neet the needs of students.
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